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History of Bravestone Centre Inc. 

Background 

 

June 12, 2014 – Winnipeg, MB – The pursuit of positive change always begins with one thing – a step for-

ward.  Inspired by the steps taken by women who have experienced domestic violence to create a better 

life, the organization that has served them for over twenty-eight years also sought a new beginning.   

  

On June 15, 2014 the organization formerly known as WISH Inc. (Women in Second Stage Housing) un-

veiled its new identity as Bravestone Centre Inc.  This evolution comes at a time of a new era of work in 

this field.  In addition to maintaining a strong focus on counselling and support for women and their chil-

dren, recognition of new needs are being met with innovative strategies.  This includes expanded children's 

services, development of healthy mother and child relationships, and parenting skills coaching. 

 

Our new name speaks to the strength and courage of the families we serve. We see this strength every day, 

from the women's initial decision to come to our program through to their graduation day celebrating their 

year of success and growth.  Our new name also speaks to the expanded services we provide to mothers 

and their children.  We truly believe that helping children and youth early prevents the cycle of abuse from 

further impacting their lives, both in the present as children and lays the foundation for a healthy and thriv-

ing adulthood. 

 

National Accreditation  

As one of the first agencies in Manitoba to obtain this accreditation when introduced in 

2013, Bravestone Centre Inc. demonstrates adherence to high quality of service and 

commitment to the community . Our ongoing accreditation ensures that our agency has 

a solid foundation at it’s core to supporting the families at Bravestone Centre. In addi-

tion to our strong professional services, our agency excels at ensuring quality and ac-

countability.  

 The Standards Program is a Canada-wide set of shared standards for charities and nonprofits designed to 

demonstrate their compliance in five fundamental areas: board governance; financial accountability and 

transparency; fundraising; staff management and volunteer involvement. The public can be confident in our 

organization's financial management, policies, and practices. We are proud to be a part of this network and the 

standards of excellence it represents. 
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History of Bravestone Centre Inc. 

                                                                                                                                   
History  

 

WISH Inc. began operation in the 1986-87 fiscal year. As the 1st second stage program in Manitoba to 

open its doors in 1986, WISH is very proud of its long-term service to women and children dealing 

with the impact of domestic violence.  During the 1970’s and 1980’s, services to women experiencing 

domestic violence had been developed to meet the immediate needs of women in time of crisis and 

danger.  There was a network of crisis services and safe homes.  Families were able to stay in these   

facilities for approximately ten days before they had to find alternative safe housing. As the shelter  

movement grew, it became clear that for many families, the need for safety remained paramount.  Doc-

umented in five major reports released in 1980, the need for longer term, post crisis shelters (second 

stage housing) was evident. 

 

In December of 1983, a group of individuals met to plan how to address this gap in services.  With the 

combined efforts and support of the Minister of Housing, Minister of Employment Services and Eco-

nomic Security, Minister of Community Services, and representation from the Manitoba Housing and 

Renewal Corporation, program funding and housing were approved.  Funding for a coordinator was 

provided by Community Services.  The Kinsmen Club and Community Assets provided funds for the 

provision of furniture. 

 

In September of 1986, WISH Inc. (Women in Second Stage Housing) began its first year of program-

ming in providing services to eight women and twenty-two children. Today, as Bravestone Centre, we 

have had the privilege of working with many women and children over the years and are inspired daily 

by their strength and growth. We are proud to have 14 client suites, a fully secured and monitored 

premises, and a full range of counselling and support programs for women and their children.  

 

From the planning stages in 1985 through to the present, our organization continues to expand services, 

to develop and improve programs, and to provide a supportive and safe environment for women and 

their children dealing with the impact of domestic violence. Bravestone Centre, continues the important 

work in assisting families in dealing with many complex issues which they have experienced. Our long 

term program gives families the opportunity to build a safe, independent life free from abuse one step 

at a time. 
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    Minutes of Bravestone Centre Inc. 

36th Annual General Meeting 
Bravestone Centre 

Thursday, June 23, 2022 – 6:00 p.m. 
Via ZOOM 

 
Board Members Present: 
Kara Moore  Tannis Buzza 
Kevin code  Michelle Vandenbroeck 
Judy Cranwill  Mercedes Ayala 
Lauren Calahan Kyle Mirecki 
Emily Scoville  Alysha Zorde 
 
Regrets: 
Aruna Hall  Debbie Riendeau 
 
Staff: 
Lori Rudniski  Hong Insixiengmai 
Jodi  Schellenberg Agnes Ferencz 
Ali Vinci  Courtney O’Brien 
 
Guests: 
Jamie Carnegie Status of Women 
Liz Jonasson  Family Violence Prevention Group 
 
Bradley Keefe Auditor – Fort Group 
Jocelyn Proulx 
Gina Staples 
 
Minutes taken by: Michelle Vandenbroeck 
 
 
Land Acknowledgment: Michelle Vandenbroeck 
 
Bravestone Centre would like to respectfully acknowledge that the lands on which we gather are the tra-
ditional and ancestral lands that have been and are inhabited by Anishinaabeg, Cree, Dene, Dakota, Ojib-
way-Cree and Metis peoples. 
 
We honour all the generations of people who have taken care of this land and recognize and deeply ap-
preciate their historic connection to this place. 
Through colonization and the residential school system which forced many away from their families and 
traditions, First Nation members were traumatized through abuse and  other forms of mistreatment. The 
pain and trauma has resulted in the impact of violence, domestic and sexual abuse. 
 
Bravestone Centre acknowledges that we are guests on Treaty 1 lands. Bravestone Centre is committed 
to working with our respective organizations, and with each other to be open, honest and truthful and to 
work toward justice, equity and reconciliation. 
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Minutes of Bravestone Centre Inc. 

Greetings and Introduction: Kara Moore 
 

Acceptance of Minutes from 2021 AGM Kara Moore 
 
Motion made by T. Buzza; seconded by K. Mirecki; to accept minutes of 2021 Annual General Meeting 
 
In Favour:  All 
Opposed:  None 
Abstained:  None 
Motion Carried 
 

Greetings from Status of  Women/Family Violence Prevention Program 
 
Greetings offered by Jamie Carnegie, Executive Director – Status of Women 
 

Amendment to By-Laws  Kara Moore 
No changes 
 

Election of Officers of the Corporation  Kara Moore 
 
Vice- Chair – Board of Directors 
 

Motion to elect Mercedes Ayala as Vice-Chair made by M. Vandenbroeck, seconded L. Calahan. 
 
In Favour:  All 
Opposed:  None 
Abstained:  None 
Motion Carried 
 
Mercedes Ayala has accepted the position of Vice Chair. 
 
Treasurer – Board of Directors 
 

Motion to elect Kevin Code as Treasurer made by T. Buzza, seconded M.  Ayala. 
 
In Favour:  All 
Opposed:  None 
Abstained:  None 
Motion Carried 
 
Kevin Code has accepted the position of Treasurer. 
 

Highlights of Chairperson’s Report Kara Moore 
 
K. Moore reviewed Board highlights and fund raising events. 
 

Highlights of Executive Director’s Report  Lori Rudniski 
 
L. Rudniski reviewed Ed. Dir. report for the past year which is included in Annual General Meeting  
Report. 
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Minutes of Bravestone Centre Inc. 
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Presentation of Auditor’s Report Bradley Keefe, Partner , Fort Garry CPA 
 
Bradley Keefe walked through the Auditor’s Report and Bravestone Centre is in accordance with 
Canadian accounting standards for not-for-profit organizations. 
 

Acceptance of Auditor’s Report 
Motion to accept Auditor’s Report as presented made by K. Code, seconded by E. Scoville.. 
In Favour:  All 
Opposed:  None 
Abstained:  None 
Motion Carried 
 
 

Appointment of Auditor for 2022-2023  
 
Motion to appoint Auditors of Fort Garry Group, Bradley Keefe as Auditor of 2022-2023 
made by T. Buzza, seconded by K. Code. 
 
 
In Favour:  All 
Opposed:  None 
Abstained:  None 
Motion Carried 
 

Treasurer’s Report  Kevin Code 
 
Kevin Code walked through his report as presented in Annual General Meeting 
Motion to accept Treasurer’s Report as presented made by M. Ayala, seconded by A. Zorde 
 
In Favour:  All 
Opposed:  None 
Abstained:  None 
Motion Carried 
 

Board Development Committee Report Kara Moore 
 

Explained the purview of this committee. Although there was a full Board for 2021-2022 year  
there are three Board members who will be leaving. Tannis Buzza, Debbie Riendeau and Judy  
Cranwill. 
 

HR Committee Report    Kara Moore 
 

Kara Moore reviewed the function of the HR Committee. 
 
 

Special  Events Committee Report  Aruna Hall and Tannis Buzza 
 

T. Buzza spoke on behalf of the Special Events Committee and reviewed work done by Committee 
members and volunteers over the year. 
M. Ayala reviewed highlights of work done by Marketing Committee over the past year. 



 

Minutes of Bravestone Centre Inc. 
Corporate and Donors Committee Report Debbie Riendeau 
 

K. Mirecki presented on behalf of Corporate and Donors Committee and reviewed report as presented 
in Annual General Meeting report. 

 
Marketing Committee Report     Mercedes Ayala 
 

M. Ayala reviewed highlights of work done by Marketing Committee over the past year. 
 
Highlights of Women’s Counselling  Services  
 

Ali Vinci – able to connect on a one to one basis after the lifting of Covid 19 mandate. She reviewed  
the activities of her programs over the past year. 
 
Jodi Schellenberg – reviewed activities of her program over the past year.  
        
Courtney O’Brien – although new to Bravestone Centre, Courtney expressed her highlights since  
starting in her new position. 
 

Highlights of Family and Children’s    Agnes Ferenz 
            Counselling Services 
 
Report presented by L. Rudniski. She presented reflections of  Agnes Ferenz on her programs over the 

year. 
 

Volunteer Appreciation      Kara Moore 
 

Kara Moore thanked Judy Cranwill, Tannis Buzza and Debbie Riendeau. 

Closing Remarks 
 
Thank you to our supporters. 
 
Motion to Adjourn 2022 AGM at 7:21 made by M. Ayala,. seconded by M. Vandenbroeck. 
In Favour:  All 
Opposed:  None 
Abstained:  None 
Motion Carried 
 
 
 
 
 
 

6 



 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
“I don't feel embarrassed anymore. I feel proud of who I am" 

 
Bravestone Centre Graduate 



 

 

Chairperson’s Report 
 

On behalf of the Board of Directors of Bravestone Centre, I would like to welcome you to our 37th An-

nual General Meeting.  

 

This year, we were mostly back to normal in terms of our ability to hold in person fundraisers. We held 

our Quiz Night fundraiser in November, our Comedy Night fundraiser at Rumors Comedy Club in Feb-

ruary, and our second annual Sunday Brunch fundraiser in April. Each fundraiser was a success and 

raised significant funds for Bravestone Centre. We are looking forward to repeating these events next 

year.  

 

Very recently, we received notice of a new funding model from the provincial government which will 

have a significant impact on Bravestone Centre’s ability to successfully operate. We are very grateful 

to the provincial government for this increase in funding.  

 

I want to thank all Board and staff members for another great year. Their commitment and dedication 

to Bravestone Centre is inspiring. A special thanks to Alysha Zorde and Aruna Hall, the co-chairs of 

our Special Events Committee, for their hard work in planning our fundraising events this year. I must 

of course give a special thanks to Lori Rudniski, our Executive Director. The Board, staff and clients of 

Bravestone Centre are so fortunate to have Lori at the helm.  

 

Finally, I must express sincere gratitude to all supporters of Bravestone Centre. Whether it be corporate 

sponsors, donors or committee volunteers. Your contribution to Bravestone Centre helps our clients in 

their journey toward living a life free of intimate partner violence. 

 

Thank you all, and we look forward to connecting next year.  

 

Kara Moore 

Chairperson, Board of Directors of Bravestone Centre 
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Executive Director’s Report 

              "Alone, we can do so little; together, we can do so much." - Helen Keller 

 

 

As we gather here to celebrate Bravestone Centre's 37th year, I am delighted to present the Executive 
Director Report for this Annual General Meeting. This past year has been filled with growth, success, 
and a deep sense of community. With the help of our dedicated board members, skilled staff, and the 
unwavering support of community members, government, and corporations, we have been able to make 
a significant difference in the lives of the families we serve. 
 
I would like to begin by expressing my gratitude to the outstanding counselling  and support staff who 
have consistently provided excellent professional services. Their commitment to supporting our clients 
has been exceptional, and their contributions have been instrumental in our success. Equally important 
is the strong governance provided by our Board of Directors, whose guidance and leadership have 
helped steer Bravestone Centre towards continued growth and effectiveness. 
 
At Bravestone Centre, we firmly believe that collaboration is key to creating lasting impact. I am proud 
to highlight the invaluable partnerships we have forged with various community members and corpora-
tions. Their dedication and support have been pivotal in our ability to fulfill our mission. In this report, 
on pages 31-33, you will find our heartfelt thanks and acknowledgements to these incredible individu-
als and organizations who have made a tangible difference in the lives of our families. 
 
Now, I would like to take a moment to recognize a few exceptional contributors who have gone above 
and beyond in their support of Bravestone Centre. Firstly, we extend our deepest gratitude to Royce 
Finley & Associates - Royal LePage Shelter Foundation for his generous donation of $4,060. Royce 
embarked on a remarkable journey, participating in the Ride for Shelter event, where he undertook a 
challenging motorcycle ride through the Himalayas. Through this incredible endeavor, Royce not only 
raised funds for the Shelter Foundation but also managed to contribute $4,060 to Bravestone Centre. 
We are incredibly grateful for his dedication and support. 

We would also like to express our appreciation to Shoppers Drug Mart for their continued support 
through the 2022 LOVEYOU campaign. A huge thankyou to the collective efforts of the owners and 
their staff resulted in an astounding donation of $10,902. Their commitment to the well-being of wom-
en and children at Bravestone Centre is truly commendable. 

Abby Lau, Kenaston & McGillivray 
Shannon Smith, Roblin and Dale,  
Grant Pidwinski, Grant Park Shopping Centre 
Jay Rich, Henderson Hwy 
Shannon Del Bigio, Tuxedo  
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We are also grateful for the generous donations received from community members: Cathy Wierckx, Mitch 
Calver, and Brent Kanski Law Corporation in Honor of Carol Paterson. We deeply appreciate their generos-
ity and the incredible support we have received from individuals who believe in our cause. 
 
I would like to express my gratitude for the additional funding we have secured through the Federal govern-
ment's COVID Response and Recovery Funding program. These funds have played a crucial role in ad-
vancing our priorities, including the expansion of mental health and addiction relapse services, laying the 
foundation for the Indigenous Cultural program, and establishing the position of a Communication Special-
ist. 
 
With the support of this funding, we have been able to address urgent needs and challenges associated with 
delivering essential programs and services during the pandemic, while also enhancing our capacity to adapt 
and prepare for post-pandemic service provision. This has allowed us to make significant progress in sup-
porting women and their children as they heal from adult intimate partner violence. 
 
Looking ahead to the coming year, we are filled with excitement and optimism for the future. We are grate-
ful to receive increased funding from FVPP-Manitoba Government, which will further strengthen our pro-
gram and enable us to make an even greater impact in helping women and their children thrive. 
 
I want to express my heartfelt gratitude to Hong Insixiengmai, our exceptional Administrative Assistant-
Bookkeeper, for her outstanding contributions. Hong's dedication goes beyond just keeping our office run-
ning smoothly and ensuring our finances are in order. She consistently brings a positive energy to our team, 
creating a vibrant and harmonious work environment. Hong plays a vital role in preparing our agency's fi-
nancials and streamlining the audit process effortlessly. We deeply appreciate Hong for her expertise, hard 
work, and unwavering commitment. 
 
Lastly, I would like to extend my appreciation to each and every one of you for your unwavering support 
and dedication to the invaluable work accomplished at Bravestone Centre. It is an absolute privilege for me 
to be a part of this incredible and compassionate community. 
 
 
 
 
Lori Rudniski, M.Ed. (Psych), CCC. CCC-S 
Executive Director 

 
 
 
 
 
 
Lori has been the Executive Director of Bravestone Centre Inc. (formerly WISH Inc.) for 19 years and is very proud of the 
growth and expansions taken place to meet the demands of the women and children Bravestone Centre serves.  She serves on a 
number of committees that work towards research, education and development in the field of family violence prevention and 
healing. Lori Rudniski has worked in the field of family violence and trauma since the late 1980's.  She holds a Master's of Edu-
cation in Counselling Psychology, is a licensed Certified Counsellor and holds the designation of Certified Counsellor-
Supervisor. She has taught counselling at both the college and university levels.  She is a very proud mother of two amazing G-Zs 

 

Executive Director’s Report 
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NET ASSETS - BEGINNING OF YEAR  $  95,318 

PRIOR PERIOD ADJUSTMENT               $  40,000 

EXCESS OF REVENUE OVER EXPENSES $  36,358 

NET ASSETS - END OF YEAR              $171,676 

 

For the year ended March 31, 2023, Bravestone Centre experienced excess of revenue over expenses 

of $36,358. 

 

Although the salaries and benefits costs increased from $324,392 to $429,535, these were sustained by 

additional funding from grants and other programs that were successfully acquired due to the Execu-

tive Director’s efforts. 

 

Rent revenues declined as a result of some repairs and maintenance required to several units leaving 

them unavailable for use. Even with this decrease in income and additional costs, the end result of the 

year was a net positive. 

 

The organization is in a good financial position currently and looks forward to a successful fiscal 

2024. 

 

 

Kevin Code, CPA, CGA 

2022-23 Treasurer’s Report 
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This year, we welcomed new Board members Shea Garber, Tamara Wells and Carol Hiscock. We are 

grateful for these new additions to the Board, each of whom bring their own unique skills and talents.  

 

Sadly, Lauren Calahan and Alysha Zorde resigned from the Board. We will miss these Board members 

but are very grateful for their contribution.  

 

Over the summer, we will be advertising for new Board members to fill our 2 vacancies.  

 

 

 

Kara Moore 

Chair, Board Development Committee 

 
 
 

Board Development Committee Report 
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The Human Resources committee (Lori Rudniski, Carol Hiscock and myself) met several times over 

the past year to continue the succession planning process for the Executive Director position. We also 

had a meeting with two individuals from Harris Consulting who have assisted us with organizing our 

thoughts regarding Bravestone Centre’s future. This process is very much ongoing and the committee 

will continue to meet regularly.  

 

While succession planning has been the main agenda item for the committee, we also reviewed the HR 

policies of Bravestone Centre in December of 2022, and presented a report of our review to the Board 

at the December meeting.  

 

Kara Moore 

Chair, Human Resources Committee 

 

 
 
 
 
 
 

Human Resources Committee Report 
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We would like to extend our heartfelt thanks to everyone who attended and contributed to our fund-

raising efforts this year. Special thanks to our committee members who tirelessly worked behind the 

scenes to ensure the event was a success. We also appreciate the effort of our board members and Ex-

ecutive Director Lori who played key roles in organizing and executing the events. Through our three 

events this year the committee was able to raise over twenty thousand dollars for Bravestone Centre 

during this fiscal year:  

 

 

 
 

 

Fundraising Committee Members:  

Aruna Hall (Co-Chair/board member)  

Alysha Zorde (Co-Chair/board member) 

Tannis Buzza (previous board member) 

Michelle VandenBroeck (board member)  

Nancy Edwards (previous board member) 

Russ Hannah  

Dianne Bulback  

Patti Jones  

 

 

 

 

Alysha Zorde & Aruna Hall  

Event Date Revenue Expense Total 

Quiz Night November 5, 
2022 

$12,231.00 $3,321.00 $8,911.00 plus 
$1,500 in gift 
cards from Red 
River Co-op 
for a total of 
$10,411.00 

Comedy Night February 18, 
2023 

$2,596.28 1,060.00 $1,536.28 

Brunch Fundraiser April 30, 2023 $15,983.00 $4,623.78 $11,359.22 

Event Totals 2022-2023 $30,810.28 $9,004.78 $23,306.50 

Special Events Report 
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The Corporate and Donors Committee conducted a full-scale fundraising campaign by letter to approx-

imately fifty new prospective donors. The campaign was launched shortly before the Annual Mother’s 

Day Breakfast event. Overall, the results of that campaign were disappointing. Most of the organiza-

tions I spoke with had other organizations in mind for their donations for that year and/or had tighter 

budgets post-COVID. I assume the other board members received similar feedback. At the very least, 

we have a big list of contacts, and we know what doesn’t work.  

In the coming months, we will hold a meeting of the Corporate and Donors Committee to brainstorm 

overall strategy for this year and hold regular meetings every two months or so thereafter to ensure we 

are on track for implementation and delegation of work.  

In the coming months, the Corporate and Donors Committee will be considering next steps for donor 

outreach in collaboration with our Marketing and Special Events Committees, respectively, to integrate 

the organizations overall approach to fundraising, including, without limitation: 

1. ensuring that the benefits we advertised to sponsors in the Annual Mother’s Day Breakfast are 

fulfilled, such as listing the corporate donors on the website;  

2. considering target donors based on event type and the messaging in connection with those events;  

3. considering timing of asks for donations; and  

4. considering the prices of our event tickets and sponsorship levels to maximize contributions and 

attendance based on past performance and sponsorship/ticket sales.  

Any feedback is very much welcome. Thank you everyone for sending out and coordinating donor let-

ters this year.  

 

 

Kyle Mirecki 

Chair, Corporate and Donors Committee 

 

 

 

 
 
 
 
 
 

Corporate and Donors Committee Report 
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This year, the Marketing Committee focused on growing our social media presence.  Fortunately, we 

received funding to hire a social media manager which has allowed us to increase the regularity and 

consistency of our social media posts.   

Our total follower counts on our social media profiles have consistently increased as follows:  

 
 

We also worked with the Special Events Committee to market Bravestone Centre event, including the 

Comedy Night, Trivia Night, and Sunday Brunch.  All of the events were well-attended and raised 

awareness for Bravestone Centre.  Furthermore, we worked with the Corporate & Donors Committee 

by reviewing materials/letters for the tiered sponsorship program. 

Unfortunately, during the course of the year, the Chair of the Marketing Committee and 2 other mem-

bers had to step back from their roles on the Committee and, accordingly, the Committee will need to 

kick-off the new year by recruiting new members from the Board and electing a new Chair.  However, 

once the Committee has been re-constituted, we hope to continue to support the Special Events Com-

mittee and Corporate & Donors Committee as well as work on establishing a high-level marketing 

plan. 

 

Emily E. Meijer 

Member, Marketing Committee 

 
 
 
 
 
 
 

  2021 2022 2023 

Facebook 480 followers 504 followers (24 

gained) 

481 “liked” 

515 followers (11 

gained) 

506 “liked” (25 gained) 

LinkedIn 402 414 (12 gained) 418 (4 gained) 

  
Twitter 255 274 (19 gained) 290 (16 gained) 

Instagram 327 467 (140 gained) 583 (116 gained) 

Marketing Committee Report 
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"It's okay to have feelings and not to be afraid" 
  

Bravestone Centre Client 
 



 

 CHILDCARE ENRICHMENT PROGRAM: 
childcare provided for all children (under school age) while mother is in any  
Bravestone Centre programs 
 

SUPPORT SERVICES - 
ON SITE FOOD BANK 
SUMMER ENHANCEMENT 
FAMILY OUTINGS 

 

 
 
 

FOLLOW-UP  
SERVICES 

 
FOR WOMEN 
& CHILDREN 

 

GRADUTION 

Ongoing 



 

Intake and Family Support  

The role of Intake and Family Support Counsellor encompasses many duties and responsibilities within 

the Centre. As the intake counsellor I am the first point of contact for applicants seeking the services 

offered by Bravestone Centre Inc. Throughout a clients stay within the Centre I am also able to connect 

on a one on one basis, in my role as family support, to assist in advocacy, empowerment and systems 

navigation. In addition, I am responsible for the upkeep and maintenance of the Bravestone Centre 

suites, ensuring that all our clients have fully furnished, move in ready suites.  

INTAKE: 

Application trends  

This year was a challenging year regarding facility management, as we had a pest infestation to more 

than half our Bravestone suites. This limited our ability to house the typical number of clients, as treat-

ment of this issue took several months to be remedied. This can be noted in the number of applications 

we were able to accept in the 2022-2023 year.  

As noted in the graph below, from April 1st, 2022 - March 31st, 2023, Bravestone Centre received 77 

applications. Application approval relied on both availability within the program as well as suitability 

to the program criteria, where 10 families were accepted into the program this year.   

An additional 8 applicants showed suitability but at the time of application but- 1 found housing within 

the community, 1 was accepted into Alpha House, 1 was accepted into Makoon, and the remaining 

were referred to alternative IPV resources and programs.  

 

The most challenging part of intake this year was the management and treatment of cockroaches in our 

building. The rates of pests limited the number of clients we were able to bring into the program, where 

from September to December  we had up to 12 infested suites. Over the course of the year we have, in 

team work with Manitoba housing, decreased the pest issues on our floor substantially and we will 

hopefully have a clear floor by mid 2023. This difficulty has also affected our budget for the Centre, 

where cleaners were needed in many of the suites to properly remove pest remnants as well as chemi-

cals.  

I continue to perform quarterly suite inspections to ensure that clients are taking care of the Bravestone 

Centre units but also to relay and enforce cleanliness standards to ensure that the continued pest issue 

does not transfer into other suites.  
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APPLICATIONS
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Women’s Counselling Services  
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Referrals – 42 self referral, 14 referrals from Child and Family Services, 10 referrals from various shelters 

in Manitoba, and the remaining 13 coming from various helping agencies such as disability services, 

womens resource centres, AFM and villa rosa. We continue to see a marked decrease in referrals for appli-

cations. I have tried to mediate this by connecting with agencies, giving presentations and continually 

communicate with shelter workers. 

Applicant suitability  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NEW INTAKE PROCESS  

The counsellors and myself have designed a new section to our 2nd Intake process, where clients attend a 

meeting with all the assigned counsellors to formulate a Collaborative Understanding together. This un-

derstanding highlights the roles of counsellors as well as expectations of the clients, we address individual 

counselling goals, what to do if we feel the client may be off track, safety goals and precautions, as well as 

the Bravestone Centre Community. This has been helpful in establishing a first point of contact for the 

counselling team to hear the clients goals and what they would like to see happen in their year here. The 

understanding also allows us to address issues in the way the client has identified which makes resolution 

an easier next step.  

 

 



 

 

 

FAMILY ENGAGEMENT 

In my role of Family Support Counsellor I have the opportunity to connect with the clients on daily 

needs, systems navigation as well as problem solving in areas identified by the client as challenging. 

Working with clients and helping them feel empowered to tackle issues or concerns is a highlight of my 

work at the Centre. Working with the clients one on one reveled that many of the women had similar 

goals in skills acquisition. This inspired the creation of a new life skills group. Women were given a 

questionnaire asking what they would like to learn. From there I was able to create session plans around 

areas of interest. My goal with the life skills class was to provide information on a given topic but also 

give the clients a chance to workshop their skills in the following session. The topics I covered includ-

ed: Budgeting and money management, Goal setting (employment and school but also short term per-

sonal goals) and food and nutrition. The Life skills Group ran for 6 weeks.  

 

SUMMER ENGAGEMENT 

Last summer we were able to have an amazing schedule of outings to connect with clients and have 

some great family time.

 

 

 

INTERNATIONAL WOMANS DAY  

The counsellors at the Centre really wanted to do something  

special for International Woman’s Day this year; we decided  

on a joint art piece that will hang in the hallways of the Centre. 

 Each woman chose a square of the image and painted it as they  

saw fit. At the end we combined all the art panels to create a big  

canvas piece. I would love to continue to do this craft yearly to add 

 to the walls of the Centre! 

 
  

 

July 6 Zoo day      August 4 Tracey Webber beach day  
 
July 12 Paint Afternoon     August 10 Games day  
 
July 21 Sundae Funday     August 16 Spa day  
 
July 27 movie afternoon     August 25 Splashpad BBQ  
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CHRISTMAS  

We were so grateful to the donors this year who contributed to making our Bravestone Centre Christmas 

wonderful. This  year we were able to have the Centre get together to enjoy a meal for Christmas. During 

the party we also played games and crafts with the women and children.  

 

A Huge Thank- you to:  

Blanketing Manitoba  

Shoe Box Project  

Tuxedo Physiotherapy  

Jessie Braun- donation drive on our behalf at Hamilton 

school  

Patty jones and her donation of “purse Project” donation  

South Park Child Care  

 

 
 
 
 
 
 
 
 
Ali Vinci  B.S.W 
Intake and Family Support Counsellor  
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“Over the lifespan, the need for connection with others shapes our neural architecture, our  
responses to stress, our everyday emotional lives and the interpersonal dramas and dilemmas 

that are at the heart of those lives.” – Sue Johnson 
 
Along with creating safety, Bravestone programming revolves around connection. In groups, the resi-
dents connect around the commonality of surviving domestic violence, in counselling, clients connect 
with the counsellors around their lived experience that often hasn’t been shared before. This year my 
report reflects my experience of the development and refinement of opportunities for connection at 
Bravestone.  
 
Over the past number of months, we have been adjusting the intake process to allow for increased sup-
ports during a resident’s transition into Bravestone. In brief, myself, and the rest of the counselling 
team get to connect with the incoming residents before they move in. I find this new process bridges a 
gap between all of the work Ali does in the intake process and moving them in, to residents meeting 
with me for the first time, who they may have never met. I have found that after this 2nd intake I have 
an idea of what each resident’s coping strategies are and their responses to feeling overwhelmed. This 
allows me to smoothly reach out to support them in a way they feel supported. It is my hope that being 
able to connect with residents on this so early in their program allows them to feel the support of their 
Bravestone team from the moment they move in. 
 
Along with the various therapy groups that we offer each year, we have added an additional group to 
our repertoire. Currently I am facilitating a boundaries workshop. Setting and maintaining boundaries 

is a common theme that arises for most all of the women in our program and we run a boundaries 
workshop each year. However, this is the first year that we are offering a second boundaries workshop. 
This group has been in the works since the start of the pandemic and takes a different approach then the 

first workshop. This workshop looks at how we can specifically place boundaries to focus on what is 
important to us and to challenge our own boundaries to open up learning opportunities for ourselves. 
As I am writing this we are only halfway through a two week workshop, but I am in awe of the effort 

and thought put in by the group members already.  

Over this past year, I have taken a posture of learning. I had the opportunity to attend numerous work-
shops, webinars and theoretical trainings focused on expanding my knowledge and skill set at the indi-
vidual counselling level, and also in facilitating/developing other program areas. Although every year I 

engage in professional development, this year the content held more significance. Just to give you a 
taste of some of the trainings I immersed myself in, some of the titles included: Building Ethical Spac-
es, Developmental Trauma and Attachment, Emotion Focused Individual Therapy Level 1 (EFIT), 

Technology Facilitated Gender Based Violence (TFGBD). These trainings have left me excited as I 
now look at how I can integrate this information to allow deeper connections in our programs and indi-
vidual counselling.  

 

 
 
 
Jodi Schellenberg, M.Ed. 
Clinical Women’s Counsellor 
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Bravestone Community Garden 
 
We have a community garden! This vision spurred out of many discussions that occurred after the 

staff attended a conference on Building Ethical Spaces, and now it’s growing.  One of the resources 

provided at this conference highlighted resiliency theory as it broadens across both Western and In-

digenous contexts (Honouring our Strengths – Continuum of Care – Cultural-Based Practice Series) 

and identified community gardening as one of the resilience cultivating activities.  

 

 

The intent with the community garden is to open space for women and families to connect with the 

land in hopes to increase healing opportunities and provide opportunities for women to provide nutri-

tion for themselves and their families. Having a community garden provides many benefits from in-

creasing access to nutritious food for our families amid the current rising cost of groceries, to improv-

ing mental health through fresh air, exercise, getting our hands in the dirt and increasing resilience. It 

is our hope that this community garden will also foster a stronger sense of community among the res-

idents and staff of Bravestone.   

 

 

When this opportunity was shared with the residents at Bravestone, there was much excitement as to 

what they could grow and eat fresh from this garden. Currently our garden has been planted and we 

have seen plants emerge that will hopefully flourish as we care for them. We are curious and excited 

about how this opportunity can develop in future years. 
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Well, what can I say about this last year at Bravestone Centre: it has flown by. Although these last 

12+ months have gone by quickly, they have been very exciting, informative, and insightful. 

 

One of my favourite things about Bravestone Centre is all the fun and entertaining events and activi-

ties that staff have put on for the clients. We had events and activities such as Splash Pad and Pizza 

Day, International Women’s Day Group Art Project, and a catered Christmas Dinner. But my all-time 

favourite activity was the Tracy Webber Beach Day. I really enjoyed how some of these events/

activities allowed staff and clients to interact and connect outside of a professional setting. I think it 

helped everyone to feel more comfortable and relaxed. I have whole heartedly admired seeing and 

feeling a sense of belonging and appreciation that my team not only has for each other, but for the 

women and their children who are a part of this program.  

 

Over this last year, I have seen many clients come and go from the program. I have been fortunate 

enough to be able to see two of my clients graduate from the Bravestone Program and transition 

themselves, and their family, into the community. I felt so proud and grateful to be a part of this ex-

perience. During my time here, I have also faced some challenges with different clients. It has been a 

genuine pleasure to not only see the clients build resilience and resolution skills but see how the team 

worked together to support each other through these challenging moments.  

 

As one of the Women’s Counsellors, I had the opportunity to co-facilitate a Boundaries group, which 

saw clients not only learn about boundaries, but also learn how to create and maintain healthy and 

appropriate boundaries with others. It was neat seeing these new skills be put into practice. I also had 

the opportunity to help develop our new intake process with potential clients. The idea of this new 

process is to start creating the therapeutic relationship between counsellors and clients before clients 

start the program. I have really liked this concept and I think it does help create comfort and familiar-

ity for new clients, as transitioning into a new space and program can be quite overwhelming and 

scary. 

 

It has been really moving to see the positive shifts in clients, along with growth and increased confi-

dence. It has been an honour to be a part of these women’s journeys and healing process.  

 

Courtney O’Brien MA (Counselling Psych.), CCC 
Clinical Women’s Counsellor 
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"I feel great about leaving a bad situation. I've noticed it in my kids, 
they're a lot more happy." 

  
Bravestone Centre Client 



 

 

In reflecting on this year, I am reminded of our, what felt like an endless, struggle with the pests. Many 

suites had been impacted which lowered our numbers. However, this permitted us to have the time that 

we wouldn’t normally have, for more professional development, implement changes we wanted to 

make to the program, and allowed for more intense work with the women and children that we did have 

at Bravestone centre. 

 

One significant change to the program has been to the intake process with a new client. The woman 

entering the program now meets with the counselors to create a collaborative agreement. This has been 

so important in that we start to hear the amazing goals the women have for themselves and their chil-

dren.  We begin building that relationship with our new client and start talking about a plan should 

challenges arise early on. This allowed us as counsellors to be able to reach out in a way that makes the 

client feel more supported once they move in, and I think has made the transition process from intake 

to counseling a little smoother for the women entering the program. 

 

I once again ran two parenting groups this year. The first one is the Circle of Security Parenting Pro-

gram. This program has become such an important and valuable group for the women residing at 

Bravestone Centre. It is based on 10 decades of research and really helps the women learn and recog-

nise their child’s needs. Most of the women did not have good examples of parenting growing up so 

this program has been such an eye opener for many women. The second group I ran was positive par-

enting which builds on the information in Circle of Security by talking about stages of development 

and impact of violence on kids. This group also allows space to really focus on questions and parenting 

information that women want. This year the women gave me a very lengthy list of topics they wanted 

me to cover. I was worried we wouldn’t be able to get through it all, but we did.  It really touched me to 

see how engaged the women were in this group, supportive of each other, and how evident it was that 

they wanted things to be different for themselves and their children. 

 

Individual parenting sessions, children session, and family sessions have allowed me to support fami-

lies by really focusing on their individual goals and struggles. Moms and kids come to Bravestone with 

often complex needs, and it has been an honour to support the families and help problem solve, teach 

new skills but most of all to help build and strengthen the parent/child relationship.     

 

During the family’s year at Bravestone Centre, from the intake process, through the various groups and 

counselling sessions, you get to see how much the moms and children have grown in their journey of 

healing here and it’s a privilege to walk with them during their time with us. 

 

 
Agnes Ferencz, BSW, RSW 
Family/Children’s Counsellor  
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An early childhood education program is designed specifically for young children, typically from birth 

to around 11 years old. This program focus on the developmental needs and abilities of young children 

and aim to provide a strong foundation for their future learning and development. Early childhood edu-

cation workers play a key role in supporting the growth, development and learning of young children. 

 

As an early childhood educator, my duties and responsibilities may vary depending on specific time 

and role where suitable. Some common duties are: 

 

Creating a safe and nurturing environment: 

I assure that the learning environment is safe, clean and conducive to the wellbeing of children. I have 

made a set of their age-appropriate materials that promotes their exploration, play and learning. 

I organize activities that stimulate cognitive, physical, social, emotional and creative development. 

I engage children in a variety of activities such as reading, writing, arts and crafts and different types of 

games to promote their learning development. 

 

I believe that our little ones deserve the very best care. Some activities that help them grow are: 

1) Doll and character play: Providing characters in the form of mini-figures and dolls allow both 

girls and boys to develop their social play. 

2) Drawing and painting: Letting children runs wild with paints and drawing tools allow them to expe-

rience their world in a sensory way and develop self expression. Furthermore, it is an invitation to learn 

about colours- mixing and painting. 

3) Play with Play-Doh: Play doh has immense potential for learning, not only does it strengthen fingers 

in preparation for a lifetime of writing, it teaches fine motor creativity and hand eye coordination.  

4)Block ,jigsaws and shape sorter. 

5) Dress up and role-play. 

6) Jumping climbing and swinging. 

7) Sensory play 

8) Board games 

9) Play, hide and seek. Younger children learn how to express their emotions. They need to reach more 

and more milestones in their development so it is always good to encourage our younger children to 

explore, discover, create and learn whenever possible. 

 

We do everything we can consistently to keep and maintain a place that is super clean. With our 

 cleaning practices in place, we have the confidence of the community.  I am proud of  the service that 

we provide. We are just doing our best to stay healthy and serve the community. 

 

Thanks  
Sehrish Khan, ECE 
Early Childhood Educator  
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“I feel confident that I have broken the cycle of violence." 

  
Bravestone Centre Graduate 



 

 

 

I am pleased to present the annual report as the Communication Specialist at Bravestone Centre. Over 

the past year, various strategies to enhance Bravestone’s online presence have been executed in order to 

raise awareness about domestic violence, and engage with our audience effectively. The following is a 

summary of the work done, achievements so far, and future plans. 

 

I began my work in August of 2022 by first developing an online brand strategy that would guide our 

visual components of content creation using a digital white board to identify Bravestone’s branding, 

themes and content categories that would be used to develop graphics and written captions.  

 

Role and Purpose: As a communications specialist at Bravestone Centre, my primary responsibility is to 

utilize social media platforms to communicate the organization's identity and offer engaging content for 

viewers. Our key objectives are to raise awareness about domestic violence, explain the program's func-

tioning, and emphasize the benefits of understanding this issue for society. 

 

Content Creation: To ensure visually appealing and shareable content, we employed graphic design 

paired with thoughtful content while maintaining client confidentiality. It was important that the visuals 

wouldn’t reveal Bravestone Centre’s location, or identify anyone currently in the program like using 

testimonials provided by clients. This presented some challenges, but also kept the strategy clear and 

concise by focusing on visuals that generated awareness while connecting with the public online. This 

approach utilizes compelling visuals that resonate with our audience, driving engagement and promot-

ing our message effectively. 

 

Scheduling and Alignment: We developed a content schedule using Hootsuite, a social content schedul-

ing program, to track international recognition dates related to our organization's goals. This approach 

ensures timely, relevant communication across all platforms, allowing us to maximize the impact of our 

messages by posting when our audience is most active and sharing platform-specific content. Addition-

ally, we incorporated a resharing strategy to align with partner organizations like Maws Manitoba and 

amplify voices for other important work we value. For example, by being "active" online, we can pro-

mote resources from organizations focused on Indigenous programs or support the 2SLGBTQ++ com-

munity by sharing content and resources provided by trusted partners. This strategy has been effective 

on all platforms, specifically Twitter, Instagram, and Facebook. 

 

 

25 

Communication Specialist 



 

 

Job Outline: 

Platform Specific Content:  
1.1 Research and brainstorm content ideas: Research content ideas that align with our content strategy 
or fall under our content categories of awareness, engagement or education. 

1.2 Create a content calendar: A well-structured content calendar allows us to effectively plan and or-

ganize our content strategy to make sure we’re posting balanced content and sharing a variety of 

thoughtful messaging throughout each month.. 

1.3 Write copy and design graphics: Craft compelling copy and designs that’s visually appealing and 

when needed, tailored for each platform, such as Facebook, Instagram, Twitter, and LinkedIn or stories 

and sometimes videos for reels.  

1.4 Develop a posting schedule: Using a scheduler and content planner to follow a posting schedule, 

ensuring consistency and optimal reach to our target audience. 

Evergreen Content:  

2.1 Identify evergreen topics: Identify evergreen topics related to general awareness and fundraising, 

which remain relevant over time.  

 

2.2 Develop content ideas, timeless written work and design files for each platform: Create content 

suitable for different platforms, ensuring the graphics are properly sized for stories, reels, and posts. 

Captions are crafted to connect with users across all platforms focusing on key messages with specific 

areas like program awareness, resources and donation asks. Designs are created to be timeless and 

branded specifically to Bravestone Centre.  

 

2.3 Schedule evergreen content to post regularly: Schedule evergreen content to be posted regularly 

throughout the month and year, ensuring consistent visibility and audience engagement. 

 

Analytics Analysis:  

3.1 Monitor engagement rates and audience growth: Monitor engagement rates and audience growth 

using native platforms and our social media analytics tool within Hootsuite.  

 

3.2 Identify high performing content: By measuring performance metrics to identify the content that 

resonates most with our audience and achieves high engagement.  

 

3.3 Analyze what is working and what is not: Evaluate the success of our content strategy and identify 

areas for improvement. For example, retweeting from trusted organizations twitter accounts rather than 

focusing on content development for that specific platform. 
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3.4 Implement changes based on insights: Based on our analysis, we make data-driven decisions to op-

timize our content and improve performance. 

 

Online Viewer Interaction:  

4.1 Answer questions and comments on posts: Engage with our audience by responding to questions 

and comments on our social media posts promptly.  

 

4.2 Respond to inbox messages: Ensure timely responses to inbox messages, providing information and 

support to our followers and supporters.  

 

4.3 Connect with supporters by tagging businesses when necessary: We acknowledge and appreciate 

our sponsors by tagging their businesses in thank-you posts following events, fostering stronger rela-

tionships. 

 

Fundraiser Promotion:  

5.1 Create promotional materials for fundraisers: Create visually appealing promotional materials, in-

cluding Instagram reels, short videos, story content, and event page headers, to raise awareness and 

drive participation in fundraisers.  

 

5.2 Share fundraisers: Ensure event pages and links are reshared regularly across our platforms to max-

imize visibility.  

 

 

 

 

 

 

Jennifer Medlicott 

Communication Specialist 
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Kara Moore 
Chair,  Board of Directors 
Chair, HR Committee 
Chair, Board Development Committee 
 
Kara has been a Board Member with Bravestone Centre since February 2018. For the past two years, 
Kara has been the Chairperson of the Board of Directors, and has chaired the Board Development and 
Human Resources committees. Kara will continue in these roles in the 2023-2024 Board year. Outside 
of the Board, Kara is a civil litigation lawyer at Pitblado Law.  
 
 
Aruna  Hall 
Past-Chair, Board of Directors 
Co-Chair Special Events Committee 
 
I joined Bravestone Center (formerly WISH Inc) Board in September 2011. I have served as Secretary, 
Chair of Special Events Committee, Vice Chair & Chair.  I currently am serving as Past Chair and Co-
Chair - Special Events Committee.  It has been a privilege and honour to serve on the Board of Direc-
tors for Bravestone Center in many capacities and to give back to the community that serves women, 
and their children find strength and courage to move on to a better future. I am an Independent Con-
tractor in Travel and Tourism industry and have been employed in the industry for the past 30 + year 

 
Michelle Vandenbroeck 
Secretary, Board of Directors 
 
Hello. I have been a Board Member of Bravestone since September 2018 but have had a longer term 
association as my daughter sat on Board for many years and I tried to support the program by attending 
many of the fund raising functions. I retired from the University of Manitoba in 2000 after working 
through the Faculty of Medicine helping to provide health supports to First Nations, Metis and Inuit 
communities in northern Manitoba and Kivalliq District of Nunavut. 

 

Kevin Code 
Treasurer, Board of Directors 
 
Kevin joined the Board in December 2019.  As a CPA, he was looking to give back to the community 
and found an incredible local organization and group of people in Bravestone. He looks forward to con-
tributing with his financial background and general enthusiasm.  Kevin is a partner at accounting firm 
Talbot & Associates.  He brings with him over a decade of career and educational experience including 
an Honours Bachelor of Commerce degree from Laurentian University and a CPA, CGA designation. 
Beyond number crunching and helping teammates stay on track, Kevin enjoys snowboarding, hockey 
and generally anything active. He considers it his greatest privilege to help others succeed, an act he 
carries out often at Talbot & Associates with clients and co-workers alike. 
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Kyle Mirecki 
Chair, Corporate and Donors Committee 
 
Kyle Mirecki is lawyer at MLT Aikins LLP in Winnipeg, Manitoba, practicing in the areas of securi-
ties, corporate finance, mergers and acquisitions and general corporate commercial law. Kyle is also an 
appointed chair of the Mental Health Review Board of Manitoba. Prior to practicing law, Kyle spent 
nearly four years in Ottawa where he served in various roles, including a political staffer to the Prime 
Minister, the Attorney General of Canada and the Minister of Labour and the Minister for the Status of 
Women  
 
 
Alysha Zorde  
Co-Chair, Special Events Committee 
 
Alysha joined the Board in September 2021 and has served as a Special Events Committee member for 
this past year. Alysha graduated from University of Manitoba in 2015 with a Bachelor of Arts degree 
majoring in Psychology and completed her Juris Doctor at Robson Hall in 2019. Alysha currently prac-
tices in the areas of Corporate Law and Real Estate at the firm BD Oakes Jardine Kaneski UnRuh LLP. 
She is honoured to have the opportunity to be a part of a wonderful organization that makes a differ-
ence in our community.   

 
 
Mercedes Ayala 
 
Mercedes joined the Board in November 2020, and shortly after filled the role of Chair of the Market-
ing Committee. She graduated with her Juris Doctor at Robson Hall in 2018 with fellow Board Mem-
ber Kara Moore. Mercedes practices family law at Mitousis Lemieux Howard Law Corporation, an all-
female family law firm based in Winnipeg.   
Mercedes is proud to be a part of the Board at Bravestone Centre and being able to give back to the 
community. She also volunteers at Fort Garry Women’s Resource Centre in their monthly legal clinic 
 
 
Emily Meijer 
 
Emily joined the Bravestone Board of Directors in May 2021.  Emily completed her Bachelors of Arts 
degree in Anthropology and Philosophy at University of Manitoba in 2015 before entering law 
school.  In 2018, Emily completed her Juris Doctor at University of Manitoba (Robson Hall).  Emily 
now maintains a general legal practice at Deeley Fabbri Sellen LLP.  When she is not in the office, 
Emily enjoys making art, playing guitar, doing home improvements, and volunteering.  Emily is hon-
oured to be granted the opportunity to serve the Bravestone Centre Board and hopes to be able to apply 
her personal and professional skills to help Bravestone Centre further advance their incredible work.  
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Shea T. Garber  
 
Shea Garber is an associate lawyer at MLT Aikins LLP, practicing in the areas of commercial litiga-
tion, construction litigation, commercial law, as well as real estate law and health care law. Shea is also 
an appointed part-time Deputy Chief Commissioner of the Residential Tenancies Commission of the 
Province of Manitoba. Outside of work, Shea loves running, biking, golf, squash and outdoor patios. 
 
 
Tamara Wells   

Tamara holds a Master’s in Nursing from the University of Manitoba with designations in Advanced 
Wound Consultation and Lymphedema Management.  She retired as a Clinical Nurse Specialist from 
the WRHA Palliative Care Program in 2022 and has held many and various clinical and leadership 
roles. She joined the board of Bravestone Centre shortly thereafter in order to continue to give back to 
the community and to continue to serve others.  She values collaboration, accountability and persever-
ance.  She is married and enjoys time with her family and is proudly owned by her Standard Poodle 
teenagers Steve and Phoebe. She loves the outdoors and an array of seasonal activities. She is now 
working on patience during golf. 
 
 
Carol Hiscock 
 
Carol  is a physiotherapist and health care administration professional previously active in Thompson 
where she lived for 30 years, and more recently in Winnipeg. She has extensive experience in the non 
profit sector on Boards and as a senior  employee (YWCA Thompson, Canadian Mental Health Associ-
ation Manitoba Division, Thompson Crisis Centre, Provincial and National Councils of Women, Cana-
dian Cancer Society, and The Arthritis Society). She has been involved in numerous initiatives regard-
ing violence against women and their children.  
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“Bravestone has helped me feel that I can and I will have a good life” 
 
 

Bravestone Centre Graduate 



 

THANK YOU TO OUR SUPPORTERS  

 ALL Charities Campaign 

 Assiniboine Park Zoo 

 Birthday Buddies 

 Blanketing Manitoba 

 Boston Pizza 

 Crosstown Credit Union 

 Dominos Pizza 

 McDonalds 

 Christmas Cheer Board of Winnipeg 

 City of Winnipeg –recreation passes 

 Family Violence Prevention Program-Gov. of 
Manitoba      

 GHY International—Crafters United 

 Great Canadian Travel Co. 

 Happy Monkey Club –Carol Ploen Hosegood 

 

 

 

 

 

 

 

 
 

   Mayor Brian Bowman 
 Manitoba Harvest 
 Manitoba Housing 
   Shoebox Project for Women- MB 

       Chapter 
   South Park Child Care Co-op Inc. 
   Tuxedo Physiotherapy 

   Value Village Pembina 
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        AND NUMEROUS  PRIVATE DONATIONS 



 

Quiz Night—November 2022 
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Sunday Brunch April 2023 
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AUDITED FINANCIAL STATEMENTS 
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