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"Thank you for helping me feel my feelings and to know [
am not defined by my past. Bravestone Centre has helped
me to continue with my journey of hope!"

Graduate of the
Bravestone Centre Program



History of Bravestone Centre Inc.

Background

June 12, 2014 — Winnipeg, MB — The pursuit of positive change always begins with one thing — a step for-
ward. Inspired by the steps taken by women who have experienced domestic violence to create a better

life, the organization that has served them for over twenty-eight years also sought a new beginning.

On June 15, 2014 the organization formerly known as WISH Inc. (Women in Second Stage Housing) un-
veiled its new identity as Bravestone Centre Inc. This evolution comes at a time of a new era of work in
this field. In addition to maintaining a strong focus on counselling and support for women and their chil-
dren, recognition of new needs are being met with innovative strategies. This includes expanded children's

services, development of healthy mother and child relationships, and parenting skills coaching.

Our new name speaks to the strength and courage of the families we serve. We see this strength every day,
from the women's initial decision to come to our program through to their graduation day celebrating their
year of success and growth. Our new name also speaks to the expanded services we provide to mothers
and their children. We truly believe that helping children and youth early prevents the cycle of abuse from
further impacting their lives, both in the present as children and lays the foundation for a healthy and thriv-
ing adulthood.

National Accreditation

As one of the first agencies in Manitoba to obtain this accreditation

'\ { b Accredited when introduced in 2013, Bravestone Centre Inc. demonstrates adher-
: IMAGINE CANADA  ence to high quality of service and commitment to the community .

Our ongoing accreditation ensures that our agency has a solid founda-
tion at it’s core to supporting the families at Bravestone Centre. In addition to our strong professional services,
our agency excels at ensuring quality and accountability.

The Standards Program is a Canada-wide set of shared standards for charities and nonprofits designed to
demonstrate their compliance in five fundamental areas: board governance; financial accountability and
transparency; fundraising; staff management and volunteer involvement. The public can be confident in our
organization's financial management, policies, and practices. We are proud to be a part of this network and the

standards of excellence it represents.



History of Bravestone Centre Inc.

History

WISH Inc. began operation in the 1986-87 fiscal year. As the 1st second stage program in Manitoba to
open its doors in 1986, WISH is very proud of its long-term service to women and children dealing
with the impact of domestic violence. During the 1970’s and 1980’s, services to women experiencing
domestic violence had been developed to meet the immediate needs of women in time of crisis and
danger. There was a network of crisis services and safe homes. Families were able to stay in these
facilities for approximately ten days before they had to find alternative safe housing. As the shelter
movement grew, it became clear that for many families, the need for safety remained paramount. Doc-
umented in five major reports released in 1980, the need for longer term, post crisis shelters (second

stage housing) was evident.

In December of 1983, a group of individuals met to plan how to address this gap in services. With the
combined efforts and support of the Minister of Housing, Minister of Employment Services and Eco-
nomic Security, Minister of Community Services, and representation from the Manitoba Housing and
Renewal Corporation, program funding and housing were approved. Funding for a coordinator was
provided by Community Services. The Kinsmen Club and Community Assets provided funds for the

provision of furniture.

In September of 1986, WISH Inc. (Women in Second Stage Housing) began its first year of program-
ming in providing services to eight women and twenty-two children. Today, as Bravestone Centre, we
have had the privilege of working with many women and children over the years and are inspired daily
by their strength and growth. We are proud to have 14 client suites, a fully secured and monitored

premises, and a full range of counselling and support programs for women and their children.

From the planning stages in 1985 through to the present, our organization continues to expand services,
to develop and improve programs, and to provide a supportive and safe environment for women and
their children dealing with the impact of domestic violence. Bravestone Centre, continues the important
work in assisting families in dealing with many complex issues which they have experienced. Our long
term program gives families the opportunity to build a safe, independent life free from abuse one step

at a time.



Minutes of Bravestone Centre Inc.

39™ Annual General Meeting
Thursday, June 19, 2025 — 6:00 p.m.
Winnipeg - Zoom

Board Members Present: Michelle Vandenbroeck, Krista Forte, Kara Moore, Kevin
Code, Toni Marks, Joanne Girouard, Joan Logatoc,
Suzanne De Luca

Regrets: Aruna Hall, Sanita Cunningham,
Lindsey Courchene, WAGE Manitoba, Agnes Balcerzak
Staff: Lori Rudniski Jodi Schellenberg
Agnes Ferencz Aye Ahimie
Sehrish Khan Ali Vinci

Muriel John-Africa  Shayleah Funk

Guest: Liz Jonasson
Women and Gender Based Equity Manitoba

Nadine Smith
Women and Gender Based Equity Manitoba

Philip Bobby Auditor — Fort Group
Jessica McEachern

Minutes taken by: Michelle Vandenbroeck

Land Acknowledgement Michelle Vandenbroeck

Bravestone Centre would like to respectfully acknowledge that the lands on which we gather are the tra-
ditional and ancestral lands that have been and are inhabited by Anishinaabeg, Cree, Dene, Dakota, Anis-
ininew, Inninnowuk and Saulteaux peoples and the homeland of the Red River Metis Nation.

We honour all the generations of people who have taken care of this land and recognize and deeply ap-
preciate their historic connection to this place.

Through colonization and the residential school system which forced many away from their families and
traditions, First Nation members were traumatized through abuse and other forms of mistreatment. The
pain and trauma has resulted in the impact of violence, domestic violence and sexual abuse.

Bravestone Centre acknowledges that we are guests on Treaty 1 lands. Bravestone Centre is committed
to working with our respective organizations, and with each other to be open, honest and truthful and to
work toward justice, equity and reconciliation.

Greetings and Introduction: Kara Moore

K. Moore welcomed everyone to 39" Annual General Meeting. Round table introductions.



Minutes of Bravestone Centre Inc.

Acceptance of Minutes from 2024 AGM Kara Moore

Motion made by Toni Marks, seconded by Krista Forte, to accept minutes of 2024 Annual General Meet-
ing

In Favour: All
Opposed: None
Abstained: None

Motion Carried
Greetings from (Gender Based Violence) Programs/Gem (PREVIOUSLY FVPP/MSW):
Nadine Smith — WAGE Manitoba - presented greetings from Province of Manitoba
Amendment to By-Laws
No Amendments
Election of Officers of the Corporation - Kara Moore
Chair — Board of Directors

Motion to elect Krista Forte as Chair for a two year term made by M. Vandenbroeck,
seconded by K. Code

In Favour: All
Opposed: None
Abstained: None

Motion Carried
Vice-Chair, Board of Directors

Motion to elect Toni Marks as Vice-Chair for a two year term made by J. Girouard,
seconded by K. Forte

In Favour: All
Opposed: None
Abstained: None

Motion Carried
Secretary, Board of Directors

Motion to elect Michelle Vandenbroeck as Secretary for a two year term made by
Joanne Girouard, seconded by Toni Marks

In Favour: All
Opposed: None
Abstained: None

Motion Carried



Minutes of Bravestone Centre Inc.

Highlights of Chairperson’s Report Kara Moore

K. Moore reviewed Board highlights and fund-raising events and offered her thanks to all.
Achieved re accreditation to 2029. A highlight was the annual in person board orientation
which will be held again this coming September together again in 2025. Bravestone Board
again hosted 2 successful events, Quiz Night and Mother’s Day brunch. Thanks to the
Special Events Committee. Thanks to Bravestone Staff, Bravestone Executive Director and

Bravestone Board.

Highlights of Executive Director’s Report  Lori Rudniski
L. Rudniski reviewed Executive Director’s report for the past year which is included in
Annual General Meeting Report 2025. L. Rudniski offered her thanks to staff for
all the work and services they provide and to Board for all their support.

Presentation of Auditor’s Report Philip Bobby, Partner, Fort Garry CPA
Philip Bobby walked through the auditor’s report and Bravestone Centre is in accordance
with Canadian accounting standards for not-for-profit organizations and we can rely on
numbers as presented. Another successful audit. Financials are in good shape

Acceptance of Auditor’s Report Kara Moore

Motion to accept Auditor’s Report as presented made by K. Code and seconded
by J. Girouard

In Favour: All
Opposed: None
Abstained: None

Motion Carried
Appointment of Auditor for 2024-2025 Kara Moore

Motion to appoint Auditors of Fort Garry Group, made by T. Marks seconded by K. Forte.

In Favour: All
Opposed: None
Abstained: None

Motion Carried

Chair Report — Kara Moore
Report has been submitted. Board Chair thanked everyone for work done for May Brunch.

Treasurer’s Report — Kevin Code
As submitted

Board Development Report — Kara Moore
Welcome new Board members and thank you to all Board members who have left for the
work done over the past year. Incoming Board Chair, Krista stated a huge thank you to
Chairperson Kara Moore who, after 6 years, has elected to resign from the Board.

10



Minutes of Bravestone Centre Inc.

Special Events — Aruna Hall and Krista Forte
Thanked all for the work done for special events. Reviewed Board events.

Highlights of Women’s Counselling Services

Ali Vinci — Intake and Family Support Counsellor
Ali gave a brief overview of her duties along with what resources are provided. Events provided
around 8 events over the year which included - summer and holiday events. She offered a fond
farewell to Bravestone as she is leaving her position.
Jodi Schellenberg — Clinical Women’s Counsellor
Jodi presented her written report and reviewed her highlights over the past year. She noted the
honour of witnessing the bravery and resilience of women. Garden group is active again.
Aye Ahimie — Clinical Women’s Counsellor
Aye presented her written report. She highlighted the importance of being part of a team in
dealing with the families.

Highlights of Family and Children’s Counselling Services
Agnes Ferencz, Family and Children’s Counsellor presented her written report.

Highlights of Early Childhood Education Program

Sehrish Khan, ECE Reviewed her report supporting the development of children

Highlights of Communication Specialist

Shay Funk Presented on the social media presentations introduced over the past year. Saw
significant growth in followers in some social media platforms.

Volunteer Appreciation Kfrista Forte

Acknowledged and thanked Kara Moore for her outstanding leadership as Chairperson of
Bravestone Board and for her continuing mentorship. Thanked all Board members and
community members who help out. Thanked board members who have left.

Motion to adjourn made by M. Vandenbroeck, seconded by J. Girouard.

Thank you to everyone for attending Bravestone Centre 39" Annual General Meeting

11



“I don't feel embarrassed anymore. I feel proud of who I am"

Bravestone Centre Graduate

12



Chairperson’s Report

On behalf of the Board of Directors of Bravestone Centre, I would like to welcome you to our 40th An-
nual General Meeting.

We had a large turnover of board members this year, so I would like to thank the departing board mem-
bers for their efforts and contributions, and current and new board members for their dedication to the
future of Bravestone Centre. I want to thank all Board and staff members for another great year. Their
commitment and dedication to Bravestone Centre is inspiring.

We held two successful fundraisers this year. Our Quiz Night fundraiser was held in November, and
our annual Sunday Brunch fundraiser was held in May. Both fundraisers raised significant funds for
Bravestone Centre and we are looking forward to repeating these events next year. A special thanks to
Aruna Hall, Michelle Vandenbroeck, Jessica McEachern, and Stephanie Emerson of our Special Events
Committee, for their hard work in planning and executing our fundraising events this year.

I would like to give a special acknowledgment to Lori Rudniski, our Executive Director, who recently
retired this year after 22 years with Bravestone Centre. Her dedication to the organization, the pro-
grams, and the clients is truly remarkable. She has shaped Bravestone to what it currently is and has set
the future of Bravestone up for success. Lori will be missed by all, and we wish her the most fulfilling
retirement.

Finally, I must express sincere gratitude to all supporters of Bravestone Centre. Whether it be corporate
sponsors, donors, or committee volunteers. Your contribution to Bravestone Centre helps our clients in
their journey toward living a life free of intimate partner violence.

13



Executive Director’s Report

Greetings,

I feel both humbled and privileged to have been chosen as the new Executive Director at Bravestone
Centre Inc, upon Lori’s retirement after a remarkable 22-year commitment to the organization’s mis-
sion and vision.

I have a Honors in Counselling from Red River Polytech, hold an Early Childhood Education Level
111, and a Management Diploma from University of Manitoba. I have been awarded the King Charles
Community Service Medal and recently received an Honorary Doctorate in Laws from University of
Winnipeg for my years of work in the community. I am a proud mother of 2 young men, who have
taught me about the importance of dignity and inclusion, and the power of community, particularly
when neurodivergent challenges exist.

I recognize that filling Lori’s shoes is a significant undertaking but am ready to commit my passion
for building healthier communities, my dedication to reconciliation and healing, and applying my dec-
ades of experience working in and with the Winnipeg Community, to lead Bravestone into its 40" dec-
ade and beyond.

During my first weeks here, I have been truly impressed with the professionalism, knowledge, and
dedication of the entire team. Their strong commitment to supporting residents in their healing journey
from a trauma informed lens to ensure their healing process is treated with great care and dignity is
evident in all that they do. The counselling team , including Muriel, Jodi and Aye, work to build trust
from the very first step and continue to ensure feelings of safety, while promoting positive relation-
ships that clearly enhance the residents’ dedication to the program despite the difficult work they are
faced with.

The children and families programming, led by Agnes and Sehrish are instrumental in promoting posi-
tive practices for parenting, building a sense of security through strength-focused ways of caring for
the children, both of which help move them from fear and anxiety to improved self —esteem and se-
cure attachments to their caregivers. Parents develop a healthier patterns of guiding and parenting their
children to create emotional stability and security among their children to help them heal from the im-
pact of violence in the home and strengthen their family connection.

Hong, the Administrative Assistant-Bookkeeper, has been an ongoing source of knowledge and stabil-
ity in the function of the organization’s daily financial operations, she is such an asset and a support to
help me get up to speed on how things are run here and remind me of the details I may have forgotten.

I feel extremely blessed to have inherited such an amazing group to work alongside and forge ahead as
we continue to fulfil the mission of providing a safe environment for women and children to heal from
intimate partner violence.

This year brought many changes, not only within the agency but also on the Board of Directors, with
five new members joining between fall 2025 and March 2026. We welcome new members with pro-
fessional expertise in business, finance, human resources, governance, and law. We are grateful as
they begin taking on some fundraising responsibilities from long-term members who built a strong
foundation. We look forward to combining longstanding knowledge with fresh ideas during our strate-
gic planning this fall. We also welcome new supporters and corporate sponsors of Bravestone, who we
look forward to becoming more involved in the coming years.

14



Executive Director’s Report

I would like to thank the incredible Board of Directors for their encouragement and support, our core
funder, The Province of Manitoba, WAGE program, who provides stable funding to keep the pro-
gramming strong, our private and corporate sponsors providing critical funds to keep our facility up-
dated, community partners who walk alongside us in creating healthier communities, this amazing
team who do the heavy lifting each and every day, and Lori, who has dedicated more than 2 decades
of hard work, creativity and passion to Bravestone, leaving it a strong and healthy organization to pass
on. Your knowledge, training, and leadership is inspirational and greatly appreciated.

With sincere appreciation and best regards,

Rhonda Elias-Penner, Executive Director
Bravestone Centre Inc.

Rhonda and Lori, Sunday Brunch 2026

As I complete my role as Executive Director of Bravestone Centre, I want to express my sincere grati-
tude for the opportunity to have served this organization and community over the past 22 years. The
2025-2026 year has been one of continued growth, resilience, and commitment to supporting women
and children rebuilding their lives after intimate partner violence. I am deeply proud of the dedicated
staff, Board of Directors, volunteers, and community partners who continue to strengthen and advance
this important work every day.

It is with great confidence and optimism that I welcome Rhonda Elias-Penner into the role of Execu-
tive Director. I know Bravestone Centre will continue to thrive under her leadership and remain a
place of safety, healing, and hope for those we serve.

Thank you to everyone who has been part of this journey and for the ongoing support of Bravestone
Centre’s mission.

Sincerely,

Lori Rudniski M.Ed. (Psych), CCC., CCS.

15



2025-26 Treasurer’s Report

As Treasurer, I am pleased to present the financial highlights for the fiscal year ended March 31, 2026.
Full financial statements are provided separately for your review.

Overview of Financial Position:
) Opening balance: $284,744
) Closing balance: $280,607
o Net change in funds: < $4,137 >
Summary of Revenues:
. Province of Manitoba: $492,601
o Fundraising and donations $45,979
. Rent $98,766
. Other program contributions: $6,759
° Interest: $1,658

. Total Revenues: $645,763

Summary of Expenses:
. Program/Project expenses: $29,107
. Administrative expenses: $44,624
. Salaries and benefits: $502,289
. Office and supplies: $15,446
. Rent/occupancy: $81,327
o Other expenses: $1,299
o Total Expenses: $674,092

Assets and Liabilities:
. Total assets: $331,979
. Total liabilities: $95,748

. Net assets: $236,231
Notable Financial Highlights or Issues:

There are no significant financial events, changes, or issues to report for the period ended March 31, 2026.



2025-26 Treasurer’s Report

ANNUAL GENERAL MEETING — TREASURER’S REPORT 2026

Page 2: cont’d

Notable Financial Highlights or Issues::
There are no significant financial events, changes, or issues to report for the period ended March 31, 2026.

Compliance and Filings::

I confirm that all required filings have been or will be completed as required.

+

/

[ /

Kevin Code, CPA, CGA
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Board Development Committee Report

This year, we welcomed new Board members Jessica McEachern, Stephanie Emerson, Laura Kiefer,
Symone Bartley-Nova, Adejoke Adebayo, and Stacey Wowchuk. We are grateful for these new addi-
tions to the Board, each of whom bring their own unique skills and talents.

Since last year’s AGM, Kara Moore, Joanne Girouard, Joan Logatoc, Sanita Cunningham , Symone
Bartley— Nova, and Suzie DeLuca left the Board. We thank these Board members for their contribu-
tions.

We currently have 2 vacancies on the Board.

Krista Forte
Chair, Board Development Committee
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Special Events Report

Board members and Committee members of Special events team at Bravestone Centre would like to
thank all our supporters and corporate donors for help raise over $12,000.00 for our Brunch event held
at the Caboto Centre on May 4, 2025 and $7500.00 for Quiz Night on Nov 7, 2025 held at the Caboto
Centre.

Thank you to Special Events team for your tireless help for both our successful events

As we bid farewell to our long time ED Lori Rudniski who will be missed by all, we are pleased to
welcome Rhonda Elias-Penner to the role of ED.

Aruna Hall

Chair, Special Events Committee
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"It's okay to have feelings and not to be afraid"

Bravestone Centre Client
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Women’s Counselling Services

Intake and Family Support

The role of the intake and Family Support counselor requires me to serve as the initial point of contact for each applicant
interested in the program. My responsibility is to ensure applicants understand what to expect throughout the intake and

transition process while helping ease the adjustment into this new chapter of their lives.

Upon receiving an application, I conduct an initial assessment to determine eligibility for the Bravestone program. This
included reviewing the application, discussing the applicant’s current circumstances and needs through phone conversa-
tions, and ensuring that both their expectations and needs align with the program guidelines. In situations where an appli-

cant may not be appropriate for the program, I provide referrals to other community resources that may better support their

circumstances.
Application Trend
12
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= NUumber of applicants = Application Accepted = |napplicable Application

In addition to the intake process my role includes providing ongoing practical support to the women and families already
admitted into the program. This support may include maintenance coordination, resource navigation, document assistance

and helping families settle into their daily routines during the transition period.

My responsibilities also extend to donation coordination, residential management, summer event planning, and winter hol-
iday coordination. Each aspect of the role works together to support the overall wellbeing and stability pf the families

withing the program while ensuring the day-to-day operations continue smoothly.
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Women’s Counselling Services

SUMMARY

The above image illustrates the application trends for the intake between April 2025 and March 2026.
Overall, the number of accepted applications remained relatively stable throughout the year, except for
November 2025, during which no applications were accepted due to the lower volume of applications re-
ceived that month.

Over the course of the year, a total of 84 applications were received and reviewed. Of these, 14 applica-
tions were determined to be suitable for the program, resulting in an acceptance rate of 16.7%. The
remaining 70 applications were assessed as inapplicable for a variety of reasons, which are outlines in im-

age 2.

W Sobreity

m Needstime

M low safety need

B emergency

m other

m different priority housing etc

M no contact

m unable to do stairs

M contact with ex partner

M found housing

W area notsafe

M other program

M parner knows location
changed mind

M outstanding charges

® need more mental health support

m family violence

m breeched program previously

W Matched criteria

Image 2 Application Suitability

Highlights the primary factors affecting application suitability. These included concerns related to sobrie-

ty, applicants requiring additional time or support that is not required in an independent program,

safety considerations (no safety needs), housing related circumstances, lack of contact during the process
of intake, and other barriers that prevented eligibility within the program guidelines. The data reflects the
importance of ensuring applicants are appropriately matched with the level of support and resources best

suited for their individual needs.
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Summer

For summer 2025 we were able to do an event every week and an outing every other week throughout the summer. Including

Tracy Webber Beach Day, a Goldeye baseball game, the corn maze, forte Whyte alive canoeing, and a trip to the zoo. Which

was very much appreciated by the women and their families.

Image 3: Summer 2025 schedule

R L

i
DONOR
Assiniboine Park Zoo
Children’s Museum
South Park Childcare
Blanketing Manitoba
Tuxedo Physiotherapy
PEO sisterhood- and Desiree Downey
Shoe box project
As well as numerous community members throughout the year
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Summer Event Schedule
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The winter holidays brought us great cheer this year with amazing do-

| nors contributing and supporting the families and women.
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Women’s Counselling Services

Clinical Women’s Counselling

This year I have witnessed the Bravestone community come together. We often hear about communi-

ties rallying together after a loss or a traumatic event. Imagine instead of one trauma event, that every-
one brought their own trauma, and in the difficulty of their own process, also formed connections and

supported each other. This year has been beautiful to witness the community of Bravestone. This year
my report highlights a few of the ways Bravestone’s communities have shinned.

This was the third year of the Bravestone Community Garden. We were able to secure a new location
that is more accessible to our families. There are a range of gardening experiences in this group of
women, from being uncomfortable around growing things and bugs to others who have extensive gar-
dening experience. At the end of this gardening season, the women came together to celebrate with a
feast that highlighted the types of plants grown, and contributions from this group, which reflected the
gardening season.

Throughout the year we recognize important days/holidays including International Womens Day, Red
Dress Day and others. As the Christmas season approaches, our fall programming wraps up and as this
is a challenging time for most of our clients. During this difficult season we provide opportunities for
connection through our Holiday Party and sometimes a winter craft. This year the craft theme was ugly
holiday or winter sweaters. The women were then invited to wear their sweaters to the Holiday Party.
The moments of remembering the shared experience of creating these sweaters together and laughing
together at the creativity brought joy and laughter to a season often filled with loneliness.

In the new year, I eagerly await facilitating the Healing from Violence group. Facilitating groups,
mainly, various boundaries groups and Healing from Violence, is humbling to witness the growth and
movement of many women. The Healing From Violence group however, continues to be an opportuni-
ty to validate experiences, help women recognize they are not alone or at fault for their IPV experienc-
es and grieve the losses they experienced. I was told at the end of group this year that I have a hard job,
when in fact it is the group members who have risen to acknowledging hardships in hopes of allowing
healing to take place. In the last session I invited the group to share growth that they witnessed in each
other. They stepped into this moment of connection with courage. It is with admiration that I have the
privilege to witness the intimacy created by these women. They work so incredibly hard.

This spring we were given the honour to celebrate a long-awaited graduation of a Bravestone commu-
nity member. As we often see, this graduation highlighted resilience, growth, hope and uncertainty.
There was also a recognition by both clients and staff of their absence in the community after their de-
parture. And yet, in this adjustment period, was when clients shared witnessed growth of each other as
they continued to take steps in their own journey.

Integral to my practice is ensuring that I maintain a high standard of care for my clients and this in-
cludes continuing my own learning journey. This year, a few highlights of my own education include
exploring the role of clinical supervision, certification in Dialectical Behaviour Therapy (DBT), and
attending the Gender Based Violence Symposium where my knowledge grew and connect with others
working in this sector. These opportunities allow me to understand the systems that impact our clien-
tele, and grow my skill set as a psychotherapist.
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Women’s Counselling Services

Clinical Women’s Counselling

The community of the Bravestone staff has been integral to the journey towards the anticipated change
in leadership. Recognizing, and truly valuing Lori’s leadership in molding what Bravestone is today
while also looking ahead to welcoming new members to this team and journey. The relationships
formed amongst the staff, bringing us together and supporting each other is not only what makes
Bravestone a great place to be each day, but I also believe it helps us provide a higher level of safety
and care to the women and children who call this place home.

Jodi Schellenberg, CCC.
Clinical Women’s Counsellor
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Women’s Counselling Services

Clinical Women’s Counselling

Having completed a year and six months at Bravestone Center, I can say with even greater certainty
that this journey has been profoundly enriching, both personally and professionally. What began as a
six-month transition into a new role has evolved into a deepening commitment to the work and values
of this organization which I have come to see in addition to the support it provides, is centered on
Strengthening and equipping women in broadening their vision, welcoming new opportunities, and
rising above limitations set by negative constraints (domestic violence, traumatic experiences).

Throughout this time, I’ve been continually inspired by the Bravestone team’s unwavering dedication
to collaboration and support. From the executive director to my fellow counselling and support staff,
their consistent encouragement has helped shape my practice and made my integration into the team
not only smooth but deeply affirming.

I continue to be moved by the comprehensive and thoughtful programs we offer to our clients. The
program agreement a collaborative intake process is more than an administrative requirement; It
serves as the first step in forming a therapeutic alliance. Beyond that, the center’s dedication to inclu-
sivity and care is evident in the many ways we engage with our clients: from celebrating birthdays,
group summer activities, organizing yoga, self-care activities and gardening sessions, to hosting ca-
tered holiday dinners and group art projects. These gestures, while seemingly small, have a profound
impact on clients’ sense of support, belonging and healing.

Over the past year, I’ve had the opportunity to facilitate not only the “Discovering Me” group, which
focuses on self-identity and empowerment, but also an additional group “Coping with Art” centered
around coping through art. Both groups have been humbling experiences. The trust placed in me by
clients and colleagues alike speaks volumes, and the transformations I’ve witnessed; from tentative
self-exploration to confident self-expression, have been remarkable. Coping with art has opened a
new avenue for emotional processing and creative healing, offering clients a non-verbal mode of sto-
rytelling and resilience-building.

I’ve watched many clients transition through the program over the months, and I’'m hopeful about
seeing several of them graduate soon. The continuity of care is upheld by our regular team clinical
supervision, where we evaluate and refine our approaches to best support those we serve.

Professional development has also remained a core part of my experience at Bravestone. I’ve attend-
ed a range of trainings, webinars and workshops, some of which are; Exploring ways to support sur-
vivors od sexual assault and violence, Becoming an adult attachment-focused therapist, supporting
survivors with identifying their inner child to help with trauma, understanding how traumatic brain
injuries can impact counsellor’s support for clients, An introduction to the neurosequential model of
therapies (how an understanding of the brain can help counsellors better support their clients), Cli-
mate change and mental health, leveraging digital intervention for gender based violence prevention
and support, and Learning how to work wit difficult clients. These trainings have equipped me with
practical tools and broadened my understanding of the complex realities our clients face. Weekly per-
sonal supervision continues to be an invaluable space for reflection, guidance, and growth.

Most meaningful of all is witnessing the resilience and transformation of our clients. Their journeys
affirm the essential nature of the work we do, and I remain deeply honored to be part of a team so
committed to healing and empowerment.

Aye Ahimie, MSc.
Clinical Women’s Counsellor
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"[ feel great about leaving a bad situation. I've noticed it in my kids,
they're a lot more happy."

Bravestone Centre Client
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Family/Children’s Counselling Services

Over the past year, I’ve had the deep privilege of walking alongside women and children as they move
through their healing journeys. It has been an honour to witness their strength and courage—often in
the face of incredibly difficult circumstances.

There is a quote by Roy T. Bennett that has stayed with me: “life is about accepting the challenges
along the way, choosing to keep moving forward.” I’ve seen this lived out in such a real and moving
way. Mothers and children continue to show up, even when it feels overwhelming, and slowly begin to
find their footing again. Although some were only with Bravestone Centre for a short time, I’ve seen
meaningful steps forward—small shifts that still matter deeply.

A large part of my work has been supporting mothers and children. In my work with children, I focused
on helping them find words for their feelings, build coping strategies, improve self-esteem and feel safe
enough to begin processing experiences of violence they have witnessed. In sessions with mothers, we
worked on their individual parenting goals such as understanding their children’s emotional world, sup-
porting regulation during big feelings, and creating more structure and safety within the home.

Attachment-based work remained at the heart of what I do. I deepened my understanding of how at-
tachment patterns show up in adulthood and how to best support mothers through this lens. I was also
grateful for the opportunity to facilitate the Circle of Security (COS) parenting group, a program that
helps caregivers better understand and respond to their children’s emotional needs. Watching moms
begin to see their children’s behaviour as communication—and respond with more confidence and
compassion—was incredibly moving.

One of the most meaningful parts of this work has been witnessing the slow rebuilding of connection
between mothers and children. Over time, I’ve seen moments of understanding replace frustration, and
glimpses of trust begin to return. Each family’s journey looked different and change often came in
small steps—but those steps carried real weight.

As I'look to the year ahead, I feel grateful to continue this work. It is a privilege to sit with women and
children in their most vulnerable moments and to witness their strength as it emerges over time. My
hope is to continue creating spaces where they feel seen, supported, and not alone—spaces where heal-
ing begins and given opportunity to grow.

Agnes Ferencz, BSW
Family/Children’s Counsellor
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Early Childhood Education Program

As an early childhood educator in Bravestone centre, I support children’s growth and well-being by
creating a safe caring and inclusive environment.

I work closely with children and understand that each child is unique. Supporting children with special
needs can be challenging, but it is also very rewarding.

I plan and provide activities based on children’s individual needs to Support their physical, emotional
social and cognitive development.

For toddlers, I focused on simple and fun activities that helps them to learn and grow I engage them
reading, singing song, storyline, colouring, sensory play, and basic arts and crafts. I also helped them
daily routine like eating, sharing and following simple instructions.

I feel proud to be a part of their early learning journey. We always try our best to keep children, safe,
happy and supported in a positive environment.

Sehrish Khan, ECE
Early Childhood Educator.
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“I feel confident that I have broken the cycle of violence."

Bravestone Centre Graduate
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Communication Specialist

Introduction

This year the goal of the Bravestone socials was consistency. Creating topic series that would run for
multiple weeks, allowing for more in depth discussion and awareness about topics that can be difficult
to put into one short social post. Additionally, we utilized some advertising for our fundraising events,
which helped sell out the November Trivia event, and boosted table sales and sponsorships for the May
Brunch. For example, the boosted post on LinkedIn garnered more than 140 link clicks, leading to our
event page.

The Bravestone blog continued to have posts regularly throughout the year, covering our events as well
as the rising trends of IPV in Canada, sharing resources and data as well as updates about the organiza-
tion.

Key Achievements

Social Media Growth
Over the past year, our social media has continued to grow in audience, with Instagram being our most
popular platform. New follows for this year more than tripled new follows the previous year.

LinkedIn continued to be a workhorse platform, with our content being viewed over 30,000 times. Ad-
ditionally, our follower count has grown by 30%, allowing our voice to be shared even further.

Content Strategy and Scheduling

Overarching themes allow for posts to be sectioned easily, allowing for simple but effective rotation,
keeping posts from repeating content or ideas.

Community Engagement and Fundraising Support

Continued to engage with our online community through regular interactions, replies, and proactive
messaging.

Created and promoted content supporting fundraising events and campaigns, including sponsor recogni-
tion and awareness initiatives.
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Tools and Infrastructure

Continued use of Team Canva for collaborative design work and asset management.

Gmail communications account remains the central hub for content storage and organization.

Google Sheets has been utilized to create a structured plan for all upcoming social media posts and blog ideas,
with useful links easy at hand.

Looking Ahead

Moving forward, my goals for the Communications role include:

. Reinforcing our online ecosystem by collaborating with fundraising partners and aligned community
organizations.

. Sharing actionable ways the public can support Bravestone Centre.

. Promoting and curating resources for diverse and marginalized communities, with a particular focus on
Indigenous programs, 2SLGBTQIA+ initiatives, community health, and the wellbeing of children and
youth.

Conclusion

This year showed the power of social media, bringing attention to not only our cause in general, but also our
fundraising events and the ways the public can support our foundation.

Submitted by: Shayleah Funk

Bravestone Centre — Communications Specialist Annual Report
Reporting Period: June 2025 — May 2026
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Board of Directors Biographies

Krista Forte

Chair, Board of Directors

Chair, Human Resources Committee
Chair, Board Development Committee

Krista has completed both Hospitality Administration and Operations Management through Red River
Polytechnic. She is an avid volunteer and joined the Bravestone Board in October 2023. Krista has
transitioned her career into the nonprofit sector and is currently working for Jubilee Fund as Programs
Manager. Jubilee Fund is a social investment fund, which provides loans and loan guarantees to other
nonprofits and charities working to reduce poverty in Manitoba. She previously led the operations team
at Hoot Reading, a Winnipeg-based EdTech startup, for six years. She is an operations expert with dec-
ades of experience managing teams and improving processes.

Toni Marks
Vice-Chair, Board of Directors

Toni joined the Bravestone Board of Directors in September 2025. She has worked and fundraised for
non profit organizations for over 30 years. In the past Toni has served as secretary and treasurer on
three other boards. She is retired and enjoys spending time at the lake with family and friends. Serving
on the board of Bravestone Centre is a significant honor, and Toni is committed to fulfilling her
responsibilities with diligence and dedication.

Kevin Code
Treasurer, Board of Directors

Kevin joined the Board in December 2019. As a CPA, he was looking to give back to the community
and found an incredible local organization and group of people in Bravestone. He looks forward to con-
tributing with his financial background and general enthusiasm. is a partner at accounting firm Talbot
& Associates. He brings with him over a decade of career and educational experience including an
Honours Bachelor of Commerce degree from Laurentian University and a CPA, CGA designation. Be-
yond number crunching and helping teammates stay on track, Kevin enjoys snowboarding, hockey and
generally anything active. He considers it his greatest privilege to help others succeed, an act he carries
out often at Talbot & Associates with clients and co-workers alike.

Michelle Vandenbroeck
Secretary, Board of Directors

Hello. I have been a Board Member of Bravestone since September 2018 but have had a longer term
association as my daughter sat on Board for many years and I tried to support the program by attending
many of the fund raising functions. I retired from the University of Manitoba in 2000 after working
through the Faculty of Medicine helping to provide health supports to First Nations, Metis and Inuit
communities in northern Manitoba and Kivalliq District of Nunavut.
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Board of Directors Biographies

Aruna Hall
Chair Special Events Committee

I joined Bravestone Center (formerly WISH Inc) Board in September 2011. I have served as Secretary,
Chair of Special Events Committee, Vice Chair & Chair. I currently am serving as Co-Chair - Special
Events Committee. It has been a privilege and honour to serve on the Board of Directors for Brave-
stone Center in many capacities and to give back to the community that serves women, and their chil-
dren find strength and courage to move on to a better future. I am an Independent Contractor in Travel
and Tourism industry and have been employed in the industry for the past 30 + year.

Laura W. Kiefer

Laura joined the Bravestone Board of Directors in January of 2026. She is a graduate of the I.H. Asper
School of Business at the University of Manitoba, with majors in both Marketing and Entrepreneurship.
Since graduating in 2016, Laura has been leading the marketing team at Princess Auto, a privately-
owned Canadian retailer of tools and equipment. Believing deeply in Bravestone Centre's mission to
support women and their children, she is honoured to bring forward skills in strategy and brand devel-
opment, as well as marketing and event planning to support the board's activities.

Jessic McEachern

After learning of Bravestone Centre in early 2025, Jessica attended the Brunch event and knew instant-
ly this was an organization she wanted to align herself with. Inspired by the impact on the community,
she joined the Board in August of 2025. While she has worked in the Financial industry for almost 30
years, her true passion lies in community involvement and fundraising. She currently serves on Brave-
stone Centre’s Special Events Committee and is excited to step into the Co-Chair role in the upcoming
fiscal year.

Stephanie Emnerson

Stephanie joined the Bravestone Centre Board of Directors in 2025. She is a Client Relationship Man-
ager with Canada Life and brings experience in relationship management, community engagement, and
strategic planning. Stephanie is also a fitness instructor at WPG Cycle and wellness advocate who is
passionate about helping individuals build confidence, resilience, and connection through movement
and community.

Stephanie is honoured to support Bravestone’s mission and is committed to creating positive change for
women and children in the community. She believes in the power of compassion, strong community

support, and safe spaces where individuals can heal, grow, and move forward with hope.
Stacey Wowchuk

Stacey is a senior governance, audit, and risk management professional with extensive experience
working with boards and executive teams across government, nonprofit, and the private sector. She has
overseen complex organizational transformation engagements and has deep expertise in policy devel-
opment, accountability and oversight, strategic planning, and enterprise risk management. As a Certi-
fied Internal Auditor with a Masters degree in Public Administration, she brings a strong analytical lens
and commitment to continuous improvement. She looks forward to sharing her knowledge and ensur-
ing the Bravestone Centre can continue to provide invaluable stability for women and families for years
to come.
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Board of Directors Biographies

Adejoke Adebayo

A dedicated community advocate, entrepreneur, and financial professional based in Winnipeg, Manito-
ba. She is passionate about supporting individuals and families through financial education, community
engagement, and business development. Adejoke is actively involved in community initiatives and
works to empower others through mentorship, leadership, and service. Her commitment to helping peo-
ple achieve their personal and financial goals continues to make a positive impact in the communities
she serves.
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“Bravestone has helped me feel that I can and I will have a good life”

Bravestone Centre Graduate
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THANK YOU TO OUR SUPPORTERS

Assiniboine Park Zoo

Birthday Buddies

Blanketing Manitoba

Crosstown Credit Union

Christmas Cheer Board of Winnipeg

City of Winnipeg —recreation passes

Gender Based Violence Program-Women and
Gender Equity Manitoba—Gov. of Manitoba
GHY International—Crafters United

Great Canadian Travel Co.

Happy Monkey Club —Carol Ploen Hosegood

MANITOBA
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THECOLOUROFCARING ®
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Assiniboine

Credit Union”
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Manitoba Harvest

Manitoba Housing-Gov. of Manitoba

Shoebox Project for Women- MB
Chapter
South Park Child Care Co-op Inc.

Tuxedo Physiotherapy

O Royal LePage®
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211 |. FOUNDATION"
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Winnipeg
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SHOPPERS
FOUNDATION
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Hydro

N United Way
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HILARY DRUXMAN

AND NUMEROUS PRIVATE DONATIONS
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Quiz Night—November 2025

lith Gnnual *

QUlZ Bravestone
NIGHT ... cenbe

SPECIAL THANKS

COMPANY DONORS

ALT HOTEL - ASSINBOINE GOLF COURSE - BRIDGESS GOLF COURSE -
CAL ZANKOWSKI MASSAGE THERAPY - CANADIAN HUMAN RIGHTS
MUSEUM - CIBC MELLON - PRAIRIE THEATRE EXCHANGE - ROYAL
CANADIAN MINT - SASSY THAI - TAVERNO RODOS - TAYLOR
MCCAFFEY LLP - THE KEG - UPTOWN ALLEY - WASH METHOD -
WINNIPEG ART GALLERY - WINNIPEG SYMPHONY ORCHESTRA

INDIVIDUAL DONORS

ADDISON MARTIN - ANGELE MATYI - ARUNA HALL - CAROL HOURD
- CHANDER JOSHI - CHRISTINE LEMIRE - FRANK NANFARA -
GORETTI CALOURO - HEATHER HILL - JUDY NAAYKENS - LORI
THIESSEN - LUKE MULA - MARC PAYETT - MARLENE FRIESEN -
MICHELLE VANDENBROECK - NANCY EDWARDS - NORMA PADILLA -
SHANNON ANDERSON

MEMBERS OF BRAVESTONE CENTRE'S SPECIAL EVENTS COMMITTEE
WHO HELPED PUT THIS EVENT TOGETHER:

ARUNA HALL - DIANNE BULBACK - JESSICA MCEACHERN - KRISTA
FORTE - MICHELLE VANDENBROECK - NANCY EDWARDS -
STEPHANIE EMERSON - SUZIE DE LUCA - TANNIS BUZZA
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Sunday Brunch May 2025

PRESENTING SPONSOR

MARMNITOBA

BLUE CROSS®
THECOLOUROFCARING®
TABLE SPONSORS

L
Money doing more. 7,\(

Pitlads  Assiniboine

. . ™
Credit Union CHARTERED FROFESSIONAL ACCOLINTANTS

TALBOT

ASSOCIES « ASSDCITES

CORPORATE SPONSORS

FORT{»GROUP A\ Manitoba Stantec

CHARTERED PROFESSIONAL ACCOUNTANTS ro

energy for life

SILENT AUCTION DONORS

Bull & Filly, Chaeban Ice Cream 4Buincaiia iy
Fountain Tire, Hotel Fort GarryFJoanne Girouard, hrista
Forte, Laurie Barkman, MB Liq@er &L GEESHECS My
Kay(Ashley Krause), Michelle Vandenbroeeck, Oid
Spaghctti Factory, Ron Huzarski, Rumor’s Comedy Club,
Ten Spa, The Keg, Toni Marks, True North, VO Salon, Wine
Scnse, Winnipeg Bluc Bombecers, Yoo Y uk Yuk’s

PROUD SUPPORTERS

Bev Cowan, Carla Martin, Carol Hiscock, Fresh Dental,
Judy Storecy, Linda Graham, Lori Thcissen, Louis¢c Buzza,
Marlcne Friesen, Mary Pesce, Norma Padilla,"Thec Kcg,

Thank You
SPONSORS

Tobac Group
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